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Based  o n  U niversity P olicy  9 8 0 204,  section 4,  every  tenured  facu lty member w ith less than a 

0.5 administrative appointment shall be given a comprehensive performance evaluation 

every fifth year after receiving tenure, a promotion, returning to a faculty position following 

and administrative assignment, or after a p revi ous comprehensive performance evaluation. 

Exceptions to this schedule may be made with approval from the dean and Provost, for all 

facul ty holding administrative positions of 0.5 FTE or greater. The  focus  of  the  p e r i o d i c  c omprehensive  p erformance 

e valuation shall b e  on helping the faculty member improve performance in  the conduct of 

professional duties.  

 

A s  indicated in University Policy 980204, section 3, the standards of performance for 
tenured faculty shall align with those established in The Faculty Evaluation System of 
Tenured and Tenure-  comprehensive employment evaluation.  

 

In addition to the FES documents, the faculty member under review shall provide a CV 
(Curriculum Vitae) and may want to include narratives that provide context to the FES 
documents and discuss accomplishments in teaching, creative and scholarly activities, and 
service. Since the DPTAC recommends to the department chair a six-, nine-, or twelve-hour 
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